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Be Teachable & Coachable
YOUR TRACK TO SUCCESS

By now, you have experienced firsthand the power of being teachable and
coachable. With the guidance and support of your Sponsor/Expert and other
upline leaders you have now qualified as a Senior Associate, promoted to
Manager and more than likely have consecutively qualified for the Players
Club as well, Congratulations!

The trick now, is to duplicate this process through every associate you sponsor
and they sponsor. How? One associate at a time!

There is no need to re-invent the wheel. The track/system has been laid; all
you have to do now is remain on the track/system all the way to the top!
Teach every associate you sponsor the same “ BASIX SYSTEM” that you

were taught and don’t ever change anything-ever!
Remember to become a great leader you must first become an outstanding follower!

Four Ways to Learn
1. Learned Knowledge — Reading Books, listening to CDs and attending Seminars etc!
Basix System manual; GPS, Manager to Director GP & Director to Executive GP.
Robert Kiyosaki: Book-The Business School for people who like helping people.
Jim Rohn: Audio-Building your Network Marketing Business.
Art Williams: Book-Coach.

2. Activity Knowledge — You learn and retain much more by doing than by studying!
e Sit-down Business Presentations.
e PBRs - Private Business Receptions.
e Business Briefing Presentations.

3. Modeling Knowledge — Learn what your Leadership is doing and model it!
e Sit-downs, PBR’s and getting people paid and promoted as soon as possible.

4. Teaching Knowledge — Learn more by teaching & Field Training your associates.
Teach your new associates how to run the Basix System by doing Sit-downs and PBR’s
As soon as possible!




Success Quadrant

It’s A Business

e It will be hard.
e It will have ups and downs.

e It’s not supposed to be easy.
“It’s supposed to be worth it!”

e Biz. Checks vs. Hobby Checks.

You will reap what you sow.

Become the best Sower!

Time VS. Money
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You Will Go Through 4 Stages

Excited

L) !

Self Doubt

Excitement Phase-No Sleep!
Self Doubt Phase-Can | do this?
The Pits-Everyone hits the pits!
Fight Stage- Focus on your goals!

MPwnhE

“Basix System”

1. Tool/Exposure

2. 3-Way/Follow-up

3. Presentation/Show

4. Game Plan Sit-down

5. Manager to Director GP

6. Director to Executive GP

“Run the Basix System & the
system will build your business.”

Master these Basix areas in your business!



10 Core Commitments

Commit to the Basix System & Field Training
Go over the Game Plan Sit-down booklet-GPS
Commit to at least 2-3 qualified exposures daily
Get Connected through Communication
Attend/hold a weekly Business Briefing or PBR
Attend all Local Team Trainings/Events.
Attend the major Corporate/Team Events
Commit to the Personal Development Process

. Find a Team Workout Partner

0. Be here a year from now and do 1-9
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The “You” Factor

e The only thing you can control
in this business is you!

e Don’t worry about the product.
If 1.5 million plus people own this
product is there something wrong
with the product?

e Don’t worry about the business
opportunity. The compensation
plan is the same for everyone
regardless of age, sex, and race or
education level.

Product Opportunity

Just work on you!




Team Building Concepts

“Success in PPL is getting a large group of people to do a few simple things over a consistent period of time.”

Leadership

Anyone can recruit a person, but it takes a committed L eader to build a team!
To build a team that will love and respect you, one must work on his/her recruiting,
presenting and leadership skills and most importantly your business ethics!

As a leader you cannot: As a leader you must:

e Be negative. e Be positive.

e Be casual. « Be Supportive.

e Be late. « Be punctual.

e Be unfocused. « Have & paint the vision.

e Be adrainer. « Be & stay excited.

e Leave things to chance. « Field train new associates.
e Doitall by yourself... » Develop Leaders...

Duplication

If you get fancy in our business you will lose opportunity! Reduce your business down to
the weakest link/associate and if they can run the Basix System anyone can work it. If
everyone in your team can’t do what you are doing in your business, then don’t do it!

People will ask themselves:
1. Can | do what you do in this business?
2. Do I want to do the same thing with my friends and family?
3. Do I have the time to do what you just did in this business?

Don’t forget that using 3™ Party makes duplication possible! Be serious about your team
always running the Basix System! If your organization isn’t growing at least three or more
levels deep every month, you probably have a duplication problem! Remember Systems
Duplicate people don’t! If you want to duplicate and grow outside of your area and expand
nationwide you must always apply the Basix System.

4.



Building for Events

*To build a big team you must become a master at promoting PPL events.*

“Promote” “Events” “Income”

Your team will grow in direct proportion of your ability to inspire
others to attend business presentations and team events with guests.
Events increase belief and excitement! Activity increases income!
People must first see the Prize to be willing to pay the Price!

“Promote, Promote, Promote”
Personal Development

In PPL if you want more you must become more!

Success is what you attract because of the person you have now become.

We can’t chase success; we must attract success, like a magnet attracts steel.
The success of your team is directly related to your personal growth.

To achieve lasting success work harder on yourself than on your business!

Positive Philosophy =
A  Positive Attitude =

Positive Results =

Positive Lifestyle!

Recommended books to read:

“Coach” by Art Williams

“Think and Grow Rich” by Napoleon Hill

“How to Win Friends and Influence People” by Dale Carnegie
“The Greatest Salesman in The World” by Og Mandino

“The Seasons of Life”” by Jim Rohn

“The Seven Habits of Highly Effective People” by Steven Covey
“The 21 Irrefutable Laws of Leadership” by John Maxwell
“Rich Dad Poor Dad” by Robert Kiyosaki

Recommended Audios:

“Building Your Network Marketing Business” by Jim Rohn

“The Perfect Business” by Robert Kiyosaky
“The Classics” by Art Williams



If you were my Attorney story

Dave, have you or anyone you know ever used the services of an attorney? Do you know
how much they charge per hour? Wait for a response. “I have found out that the national
average is about $200.00 per hour.” Please role-play with me! Here is what we are going
to do. Pretend that you’re an attorney, and here’s what | would like to set up with you:

I need some services from you but | cannot pay you $200 per hour because | don’t earn
$200.00 dollars per hour! | would however like to make an arrangement with you and pay
a small flat monthly fee instead. Something similar to what | have with my car and health
insurances, | pay a small flat monthly fee just in case something happens and | need them!

This is what | want, ready? First of all, | want a toll free number! | want access to
unlimited phone consultations for any personal or business question whatsoever every
single month. What this means is that if | need to talk to you about any personal matter or
business issue whatsoever you will take my call! | do not want to talk to a secretary or
paralegal. | want to speak with you or an attorney that specializes in the field concerned!
How much would you charge me for this service? $

The next benefits | want are:_Letters and phone calls made on my behalf to third parties.
For example: If | take my car to a mechanic and after repairs it runs worse then when |
first took it in... What do | do? Get mad or pay the bill? From now on what | want is for
you or your best Lawyer to make a phone call for me or send a letter on my behalf to this
person demanding that my rights be respected! How much would this cost me? $

Further benefits | want are: Contracts and documents reviewed. What this means is that |
will never again sign a contract or document that has not been reviewed by my attorney!
Before | buy, sell, rent or lease anything I would like to have you review it and advice me
accordingly! Let me ask you this question: What do the wealthy do when they are handed
a contract or document? What do they say? “Send it to my Attorney,” Right? | want the
same thing! How much would you charge me for this benefit? $

I also want a: Living Will prepared right away. | don’t know about you, but I’m not happy
with every decision that the State I live in has made for me! | want to have a say so in who
will raise my kids, who gets my money etc... | want for my Will to reflect my current
status! So, | want for you to update it every year for me at no additional cost. How could
you put a price on that? How much would you charge me for this? $

The very last benefit | want is: Nationwide coverage. For example, | have AAA. If | need
them out of state, they send a local tow truck to help me- right? | want the same
protection! If | need help anywhere in the USA | want for you to provide an Attorney to be
there for me! How much would you charge me for this service? $

Finally, let’s add it all up-Ok? We come up with a total of $ | That’s a lot of
money, right? Well then, if these benefits were all that the Pre-paid Legal Services
membership offered would you agree that it is definitely worth $ a month?
Close: Dave, this is exactly what the Pre-Paid Legal Services membership offers!

This is what it costs, $ a month.

Would you like to protect yourself and/or your family with it-yes or no?

6.




3-Way Call Expert Script

(Having made a previous arrangement Associate-John calls and edifies Dave as the Expert and
Introduces him to his Prospect-Susan to have her invited to his house for a business presentation)

Associate: Hello Dave this is John and I have Susan on the line, the sharp individual |
was telling you about! Susan this is_ Dave, the Expert in Pre-Paid Legal I was telling
you about! ~ (At this point be quiet and allow for the expert to make the invitation)

Expert: Hello Susan, how are you? (Pause for an answer)
Prospect: Good thank you! (What ever the response say, Great!)

Expert: Great! John tells me you had a chance to review some information about our
company! What caught your attention the most?

Prospect: The service/money! (It does not make a difference which area they choose!)

Expert: Great! ‘You’re right Susan that is one of the best parts of our business!
However, | wouldn’t want for you to make a decision based on the little bit of
information that%/ou’ve otten’so far! What 1’d like to do instead is get you more
detailed information such as: How our membership helps_people, how and how much
we get paid! Also what you will be doing should you decide to make money & join us!
Does this sound like something that you’d be interested in?

Prospect: Yes! (If the answer is no, find out why? But do not attempt to convince!)

Expert: Great! The best way for us to get you this information is to invite you to attend
our business presentation, atthis event we will give you more details and answer all of
your questions so that you will be equipped to makean intelligent decision about
joining our program! By the way, where do you live?

Prospect: I live in the city of Los Angeles. (It makes no difference where they live!)
Expert: Great! Susan we can schedule to meet with you for our next presentation at

p.m. on Wednesday at Johns House it will be very informative and a lot of fun. Will
you be joining us alone or shall we save more than 0One seat for you?

Prospect: Just one! (If the answer is no, find out why? But do not attempt to convince!)

Expert: Great! John will give you directions on how to get to our presentation!

usan, do me a favor please, if for some extreme reasonyou can’t make it to our
appointment please inform us ahead of time because | will need to put together some
free packets of information for you and our other guests! (Edify Associate at this time.)

By the way Susan, before | hang up let me tell you a little about John! He/she is one of
my best associates and on his/her way to becoming a Director with our company in the
near future. | am personally coaching him/her myself. So rest assured that between the
two of us working with you, you arein good hands!

John is there anything you would like to add!

Associate: (Thank the Expert for their support and Edify your prospect at this time.)
Yes T'would Dave. | want to thank you for your support. I'know that you are extremely
busy. I do want you to know however that you will not be disappointed by Susan,
he/she is a sharp person and very down to éarth. But most importantly, I feel that he/she
will be a great addition to our team!

Expert: Great! Well thank you John! ***Susan it was a pleasure speaking with you
over the

hone. | know you will enjoy our Business Presentation and I’m looking
forward to meeting and working with you soon.-Good bye!

1.



Sit-down Presentation QOutline

What to bring:
e PPL Temporary Member Kit Folder, PPL Product Brochures and both Applications.
e PPL Facts Sheet, Compensation Plan and the What if you were my Attorney Story.

What to do first:
e Show genuine interest in your prospect, introduce your Sponsor/Expert and be guiet!
e Use this Outline, Comp Plan and Attorney Story in conjunction with the Brochures.

Tips: Point & read, keep it simple and stay within 30 minutes for the entire Presentation.
E.g. 5 minutes on the Company, 10 minutes on the Service, 10 minutes to explain the
Compensation Plan and 5 minutes on selling the dream: “Time and Money Freedom!”

1. Use the Facts Sheet to explain: The Company’s history, growth and credibility.

2. Share the Membership using: The "What if you were my Attorney story” and
Ask: Do you see value in protecting your Family with this Membership for only $36.

3. Business Opportunity: Our Business Opportunity is simple...“Tell people about
our membership” and get paid up to $252 for enrolling them in the $35.95 mo. Plan.

4. Go over Compensation Plan: The Company pays us in 3 ways!

1. Personal Sales (When you write memberships!)
2. Overrides (When other people in your team write memberships!!)
3. Renewals (Residual Income, Retirement Income!!!)

Bonus: Prepaid Legal pays us Daily! If you write only one membership per week
at the manager level you will earn an Extra $691 a month. How would you use it?

5. How to join? $249.00 Start up fee! You receive: Business Starter Kit with
training CDs/DVDs, brochures and applications. You also receive Corporate Office and
Team Support along with a proven System: “The Basix System!”

At this point: Sell the Dream about helping people achieve Legal Freedom and in
return being compensated with Time and Money Freedom! Share some of the Success
Stories of Legal Eagle Executive Directors in the Profiles of Success Book!

6. 3-Ouestion Close:

1. How much money do you need to earn part-time to make this business worth your while?

2. How many hours a week would you be willing to work your new business and for how many Months
would you work your New Business to reach that income level?

3. If | could show you how to make $ per month, working # hrs. Per week, in the
next months, is there anything else you would need to know before we get started?

8.




Private Business Reception Outline

1. Host: Welcome and thank everyone for being at the PBR!

First: Inform your guests that we will be sharing a great service and an exciting Business
Opportunity with them! Next: Give your testimonial and use the script from the GPS to introduce
Your Sponsor/Expert! At this point sit down and be quiet. The Expert will take it from there!

2. Expert: Share your Personal Testimonial &Use the Facts Sheet to explain;
The Company’s history, growth and credibility! Stay within 60 minutes for the entire Presentation.
E.g. 40 minutes on the DVD, 5 minutes on the Company, 5 minutes on the Service, 5 minutes to
Explain the Compensation Plan and 5 minutes on selling the Dream “Time and Money Freedom!”

3. Expert: Play the DVD of choice. “Power Play Presentation!”

4. Expert: Once the Video ends Share the Membership using: The "What if you were my
Attorney story” and ask; Do you see value in protecting your Family with this Membership for $36.

5. Expert: Explain the Business Opportunity: Our Business Opportunity is simple...“Tell
people about our membership” and get paid up to $252 for enrolling them in the $35.95 mo. Plan.

6. Expert: Go over the Compensation Plan: The Company pays us in 3 ways!

1. Personal Sales (When you write memberships!)
2. Overrides (When other people in your team write memberships!!)
3. Renewals (Residual Income, Retirement Income!!!)

Bonus: Prepaid Legal pays us Daily! If you write only one membership per week
at the manager level you will earn an Extra $691 a month. How would you use it?

7. Expert: Show How to join for only $249.00 Start up fee and receive: Business
Starter Kit with training CDs/DVDs, brochures and applications. Explain that they will also
receive Corporate Office and Team Support along with a proven System: “The Basix System!”

At this point: Sell the Dream about helping people achieve Legal Freedom and in
return being compensated with Time and Money Freedom! Share some of the Success
Stories of Legal Eagle Executive Directors in the Profiles of Success Book.

Finally: Apply the 3-Ouestion Close;

1. How much money do you need to earn part-time to make this business worth your while?

2. How many hours a week would you be willing to work your new business and for how many Months
would you work your New Business to reach that income level?

3. 1f | could show you how to make $ per month, working # hrs. Per week, in the
next months, is there anything else you would need to know before we get started?

Q.




Building a Super Team
Three Ways to Build a Team

1. Wide . . :
2. Deep Primary: Go Wide
3. Wide & Deep Secondary: Go Deep

BUILD WIDE AND DEEP!

You build “WIDE” by personally recruiting associates frontline to you!

Recruit 30 Associates frontline to you as soon as possible. When you have 30 frontline Associates
you are ready to reach the Executive Director level and the six-figure incomes. What happens
when you compress gas? It explodes. By putting pressure on yourself, keeping up the momentum
and consistently recruiting all the time, you will cause an “EXPLOSION!”

Let’s say for example, that two different people have a goal of building a big team.
The first person recruits one person a month for a year = 12 Associates
The second person recruits 12 Associates in 30 days

Who’s going to get the most benefit from the effort put out to get 12 Associates?

The first person was a “steady” builder, but by the time the 12™ Associate was recruited, 7-10 of
the others may have dropped out! They never got to see each other. Perhaps they were never on
the Team Conference Call, Business Presentation or Basix System Training at the same time!

The second person recruited 12 Associates in 30 days and saw immediate results! More people
were inspired to hang in there. They relied on each other for morale and motivation. Even though
the Law of Averages says that you will always have some Associates who won’t do much, these
people contribute to the synergy. They actually help the winners feel more part of the team! How
would you like to be part of a team and when you look over at the sideline, there is no one
cheering for you? People like to feel like a member of the Team & Family...

Example: You




Build Deep (Depth = Security)

You build “Deep” by helping your Associates recruit and train someone! This is where Field
Training is crucial. Unless you recruit and Field Train you will stunt your growth! Combine this
with the Basix System and you will win!

Build It 3 Deep

What if your worker/associate drops out? If you truly want to build a lasting team, each person
should recruit at least 5 Associates. The Law of Averages says that at least one of those people
will become a worker.

Building 3 people “Deep” creates excitement for your worker. All of a sudden he/she has a team.
By finding a leader in each team you find the “Tap Root.”

The_leader in that leg of your business will continue to recruit, train and develop his/her team
while you build in other areas. The leader ensures that their team will have a “life of its own”.
Until you have developed a leader in each leg of your business at least once, you are not going to
have lasting strength. So remember, always run the Basix System and Field Train all of your
personally recruited Associates and teach them to do the same exact thing!

The minute you find and develop a leader, you don’t stop “Tap Rooting.” You just have more free
time to continue and build “Wide” to locate new leaders and “Tap Root” through them...

Example: You

How to Link to a Leader
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